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Board meeting of RBIH 
11th November, 2022 in Chennai 
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RBIH JOURNEY SO FAR

Announcement of 
setting up of RBIH by 
Hon’ble Governor of RBI

Incorporation of RBIH 
under Section-8 of the 
Companies Act

Conducted CKYC 
Round-Table (RT) with 
stakeholders

Conducted KCC Field 
Study in Tamil Nadu 
and Karnataka

Approval of RBIH 
Strategy by the Board

Announcement of the 
Governing Council that became 

the Board of RBIH after the 
incorporation of the company

Appointment of 
Mr. Rajesh Bansal 

as the CEO of RBIH

Conceptualisation of 
end-to-end KCC 

Digitalisation Project

(1) Establishment of 
headquarters in Bengaluru

(2) Conceptualisation of the 
project on Interoperable DLT
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FEB 
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JUN 
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SEP 
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OCT 
2022

DEC 
2022

FEB 
2023

FEB 
2023

MAR 
2023

20
22

20
23

Inauguration of RBIH by 
Hon’ble Governor of RBI

Conceptualisation of 
Video KYC pilot project 

(with UIDAI)

(1) Announcement of the launch 
of end-to-end digitalisation of 

KCC pilot project by RBI

(2)  Launch of RBIH CDO Forum 

End-to-end digitalisation 
of Cattle pilot project go-

live in Gujarat

Launch of Vernacular Voice-
Based Banking Hackathon 

with IITMRP

Partnership with IIM Ahmedabad, IIT 
Madras Research Park, and SINE-IIT 
Mumbai for co-incubation

Launch of the 
Swanari TechSprint

Closure of 
Interoperable DLT PoC

Conceptualisation of the Public 
Tech Platform for finance under the 
guidance of RBI

Development of Public Tech 
Platform initiated

Launch of digitalisation 
of 15G/15H forms
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Shri. D. Janakiram
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Bank, Former Managing Director 
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Corporation of India

Director of The Institute for
Development & Research
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Shri Gopal Srinivasan 
Chairman, 
TVS Capital Funds Private Limited

BOARD OF DIRECTORS

Shri Senapathy “Kris” 
Gopalakrishnan

Prof. Ashok 
Jhunjhunwala 

Shri Ajay Kumar 
Choudhary

Chairman, Axilor Ventures,
Co-founder, Infosys

Professor, IIT Madras

Executive Director, 
Reserve Bank of India
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Scientist, 
Indian Institute of Science, 
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Former Managing Director & 
Chief Executive Officer, 
Syndicate Bank

Shri Shailendra Trivedi
Chief General Manager, 
Reserve Bank of India, 
Department of Information 
Technology

Shri Rajesh Bansal
Chief Executive Officer,
Reserve Bank Innovation Hub
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Chief Administrative Officer, 
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Your directors have the pleasure of presenting you the 2nd Annual Report together with the Audited Financial Statement 

for the year ended 31st March, 2023.

(In Lakhs)

(In `)

Over the course of the last year, RBIH has made significant strides towards its goal of enabling frictionless finance for a 

billion Indians. The 2022-23 period saw the launch of several initiatives and pilots, a marked increase in our team strength, 

and so much more.

I. Financial summary and highlights 

II. General information about the company and state of the company’s affairs

To, 
The Members,

Previous year FY 2021-22 (23rd 
March 2021 to 31st March 2022)

Current year FY 2022-23Particulars

Total Income 518.41 367.58

Total Expenditure 952.56 442.76

Profit / (Loss) Before Tax (434.15) (75.18)

Deferred Tax Expenses 108.97 18.92

Net Profit after Tax (325.18) (56.26)
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FIRST-OF-A-KIND PILOTS

WORKING GROUPS & EVENTS 

THOUGHT LEADERSHIP STAKEHOLDER
CONSULTATIONS

OUR PEOPLE

End-to-end 
digitalisation of 
KCC 

Unlocking value of  

land records

Standardising 
of video KYC 
processes 

Using UIDAI’s face 

match framework

End-to-end 
digitalisation of 
Cattle Finance  
Leveraging dairy  

ERP data

Interoperable DLT - 
demonstrated
Collaborating with 19 

ecosystem players

Launch of

CDO forum
Launch of

AAA working group

Conducted first 
Swanari event 

Increased team strength by 

100%

Launched 

RBIH fellowship 
programme

FinWrap PE-VC report 

Opinion pieces in leading 
publications

Whitepaper

2500+ stakeholder 

consultations across 

the ecosytem

2022-2023
YEAR AT A GLANCE
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FRICTIONLESS FINANCE FOR A 
BILLION INDIANS
At RBIH, we are committed to ensuring 

that our work impacts every Indian. 

Our mission is to enable frictionless 

finance for a billion Indians. This 

mission is supported by the three 

pillars of innovation - process, 

products and policy. Our program 

areas, namely Emerging Technologies, 

Technology for the Next Half Billion, 

Gender & Finance, and Incubation are 

pathways that converge towards our 

mission. 

As we step into a digital-first world, we 

recognise the potential of emerging 

technologies to foster innovation that 

enhances efficiency and speed of 

execution.

Through a well thought-out process, 

we also focus on incubating startups 

and fintechs that are working to tackle 

challenges at an all-India scale. In 

addition, we collaborate with academic 

institutions and industry experts to 

give the startup ecosystem the support 

it needs to ensure sustained success. 

These two facets - technology and 

collaboration - form the foundation 

of everything we do here at RBIH. 

Our second year of operations has 

further cemented our identity as a 

first of its kind innovation hub in the 

Indian financial ecosystem. The next 

few sections of the annual report will 

give you a glimpse of some of the key 

activities from April 2022 to March 

2023. 

AS WE STEP INTO A 
DIGITAL-FIRST WORLD, 
WE RECOGNISE THE 
POTENTIAL OF EMERGING 
TECHNOLOGIES TO 
FOSTER INNOVATION 
THAT ENHANCES 
EFFICIENCY AND SPEED 
OF EXECUTION.
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RBIH PROJECTS
Digitalisation of rural finance in India

Access to frictionless finance for 

rural India will be a step forward 

for economic inclusion at scale, 

helping meet credit requirements 

of agriculture and allied industries.

Kisan Credit Card (KCC) Scheme 

has been the predominant mode 

of formal financing for farmers in 

India. Over the years, significant 

improvements have been made in the 

scheme which has led to an increase 

in its uptake.

   

RBIH team conducted desk research 

and field research to identify problems, 

if any, being faced by the small and 

marginal farmers in availing credit 

through the KCC scheme. The study 

found the the following key issues:

• Largely paper-based process,

• High Turn Around Time (TAT) of upto 

 2-4 weeks, and 

• Upto 5% additional costs (for a 

 loan of 1 lakh) for the farmer 

 towards documentation.

The end-to-end KCC Digitalisation 

Project seeks to to reduce the  

loan disbursement time by  

adopting a straight through digital 

process that leverages India’s Digital 

Public Infrastructure. It eliminates 

paper-based documentation, 

leverages APIs for land ownership 

verification, minimises assessment 

time through automation and uses 

e-sign for loan agreement.

Pilot projects were launched in 

partnership with banks in Madhya 

Pradesh and Tamil Nadu. These pilot 

projects have scaled up, to several 

districts through our banking partners, 

Union Bank of India and Federal Bank. 

During the pilot projects, farmers have 

expressed their satisfaction with the end-

to-end digitalisation of the KCC scheme 

owing to timely credit access and 

reduction in additional costs. The project 

is expected to be implemented across 

more states during the coming year.

The end to end digitalisation of KCC  

project is expected to widen and 

deepen agri-credit for small and 

marginal farmers.

120 
million 
farmers 

Paperless 
process 

Elimination of 
additional costs 
borne by farmer

Widening and 
deepening of agri-

credit for small and 
marginal farmers  

Reduction in 
application TAT from 

3-4 weeks to less 
than 1 hour

End-to-end digitalisation of Kisan Credit Card (KCC)

KCC project field visit to Krishnagiri district, Tamil Nadu in August 2022
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India is the world’s leading producer 

of milk and continues to register a 

healthy annual growth year-on-year. 

Dairy farmers depend on livestock 

for milk production, and for allied 

activities they also require access 

to finance to purchase livestock. The 

existing process of availing a fresh 

cattle loan had high costs borne by 

farmers, multiple documentation and 

physical verification, and high turn 

around time of 2-3 weeks.

 

The RBIH initiative seeks to 

streamline the process of obtaining 

loans for cattle through end-to-

end digitalisation, thereby enabling 

seamless access to credit. In the 

pilot undertaken by RBIH, a process 

innovation was introduced by 

unlocking milk pouring data from 

milk federations to help disburse 

loans. Currently, the pilot has been 

undertaken in partnership with HDFC 

Bank and Federal Bank in Gujarat. 

End-to-end digitalisation of cattle finance 

Paperless and 
streamlined 
application 

Reduction in application 
TAT from 2-3 weeks to 

few minutes

Elimination of 
additional costs borne 

by farmers

Cattle Finance project on-boarding at Mehsana district, Gujarat in December 2022
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Leveraging emerging technology at scale 

Distributed ledger technology (DLT) 

refers to the protocols and supporting 

infrastructure that allow computers 

in different locations to propose and 

validate transactions and update 

records in a synchronised way across a 

network (BIS, 2017). While such protocols 

are not new, what makes DLT unique 

is that these networks of databases 

can operate smoothly and securely 

without necessarily being controlled 

and administered by a central party 

that is known to and trusted by every 

participant.

While leveraging DLT to address 

pressing issues in the global banking 

sector is a well-documented 

idea, the lack of credible PoC has 

eluded application at scale. RBIH’s 

Interoperable DLT pilot project brought 

together fintechs, banks, and fabric-

layer partners to work towards a Proof 

of Concept (PoC) for the introduction 

of an interoperable DLT solution. The 

use case for this project was issuance 

of Letters of Credit (LC).

Based on the insights from the PoC, 

a working group was constituted, 

consisting of participants from 

member banks of Indian Banks’ 

Blockchain Infrastructure Company 

(IBBIC) Pvt Ltd. Going forward, the 

RBIH team will work closely with 

IBBIC to develop frameworks and 

governance models for other use 

cases of DLT.

Interoperable DLT pilot project

RBIH Interoperable DLT PoC workshop participants in May 2022

First of its kind attempt in 
Indian financial sector

Across three fabric 
layers 

Leveraging WEAVER 
Protocol 
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In May 2021, the Reserve Bank of 

India (RBI) revised its Know Your 

Customer (KYC) guidelines to 

facilitate the on-boarding of new 

customers by leveraging Video-based 

KYC. The aforementioned guidelines 

also provisioned for use of Artificial 

Intelligence for ensuring a robust 

Video-based KYC process.

 

RBIH conducted an internal study 

titled ‘Video-Based Customer 

Identification Process (V-CIP): Way 

forward towards a 100% Presence-

less and Paperless KYC’ which 

was a gap analysis of the existing 

Video-based KYC process. The 

study identified several areas of 

improvement to the current process 

flow. Recommendations from the 

study were modelled into a process-

flow and industry partners were 

onboarded for a pilot project. The first 

phase of the pilot project focused 

on replacing custom and proprietary 

face-matching algorithms used for 

Video-based KYC with the Aadhaar 

face authentication framework as a 

standard authentication and liveness 

test framework.

Video KYC project 

A pilot project is currently underway 

with a leading Indian private bank. 

The second phase of the project will 

focus on leveraging the capabilities 

of emerging technology - more 

specifically, Artificial Intelligence (AI) - 

to address issues of high waiting times 

owing to agent unavailability, lack of 

multilingual agent support, and higher 

operational costs.
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At the beginning of every financial 

year, citizens queue up in their  

bank branches to submit 15G/15H 

forms which inform the bank that 

it should not deduct tax on interest 

income as their income is below  

the basic exemption limit. A 

large majority of these are senior 

citizens who are not conversant 

with internet/mobile banking tools. 

RBIH worked closely with Partner 

Banks viz., Canara Bank, Union 

Bank of India,  Karnataka Bank, City 

Union Bank to identify the problem, 

deliberated over potential solutions 

and then conceptualised and 

created a blueprint to address the 

above issue. The proposed solution 

leveraged omnichannel solutions  

that were familiar to our senior 

Digitalisation of 15H/15G forms

citizens such as SMS and messaging 

applications.

Senior citizens can now easily 

submit their tax waiver forms 

through these channels. This process 

innovation is expected to reduce the 

strain on senior citizens as it allows 

them to file their forms from the 

convenience of their homes.

Increased convenience for 
senior citizens 

Omnichannel form 
submission 

Reduction in time taken for 
form submission

Leveraging omnichannel approach
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Enabling frictionless finance for every woman in India 

RBIH’s Swanari program, has the 

mission of enabling “Frictionless 

Finance for Every Woman in India”. 

Through this program, we propose 

to impact over 45 crore women 

across different segments including 

- women-owned MSMEs, Self-Help 

Groups (SHGs), women street vendors, 

women banking correspondents, and 

women fintech entrepreneurs to name 

a few. 

 

As a part of the Swanari program, a 

Techsprint was conducted in April 

2022. Through this initiative, RBIH 

aimed to leverage the power of 

technology to encourage financial 

services ecosystem partners to 

create and produce smart, creative, 

and sustainable solutions for the 

underserved, low-and middle-income 

(LMI) women and women-owned 

enterprises. Some winning solutions 

from this Techsprint are now being 

tested in the the market through POCs 

and pilot programs with leading Public 

and Private Sector Banks.

Some of the pilot projects currently 

been explored under the Swanari 

initiative are:

• End to end digitization to eliminate 

 frictions and reduce turn-around 

 times in the self-help group lending 

 journey

• Digitisation of the lending journey to 

 ease access to working capital 

 loans for women street vendors

• A Frictionless Digital Savings 

 product aimed at Rural Women

Swanari project 
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FOSTERING COLLABORATION AND 
BUILDING BRIDGES

We believe in collaboration with industry partners to ensure that we devise relevant solutions to industry-wide challenges. 

To this end, we convene working groups with different sets of stakeholders. This section provides a summary of these 

working groups: 

AAA working group held at RBIH in December 2022

Working groups

CDOs have been at the forefront of innovation in the banking sector. RBIH conceptualised the idea of a forum where CDOs 

can come together to create shared value for key stakeholders of the financial services ecosystem.

Some of the major agenda items for the CDO Forum are:

RBIH convened a working group of representatives from banks, fintechs, the government, and regulatory bodies to discuss 

and address the gaps in the Account Aggregator framework. The group’s mandate was to conceptualise and design an end- 

to-end journey through an Assisted Account Agreggator mode, and define aspects such as legal, technology, regulatory, 

and consumer data protection to operationalise this journey. These steps will be especially helpful to those who don’t have 

smartphones or possess low digital literacy.

Chief Digital Officer (CDO) forum

Assisted Account Aggregator (AAA) working group

Envisaging a framework for 

fintech onboarding 

Enabling progression of 

AI-first Banking 
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Expert speakers at the RBIH Swanari event held in March 2023

Events

On the occasion of International 

Women’s Day, RBIH hosted its first-ever 

Swanari (�वनारी) program - the theme for 

which is to enable ‘Frictionless Finance 

for Every Woman in India’. In the past 

decade, India has made unprecedented 

progress on various fronts in financial 

inclusion. While the gender gap in 

bank account coverage is now closed, 

more nuanced data reveals a different 

picture. For instance, more women 

tend to have inactive bank accounts 

than men, fewer women save within 

their bank accounts, women are much 

less likely to make and receive digital 

payments and women entrepreneurs 

continue to face a very high degree of 

friction in accessing quality financial 

services.

Nearly 135 participants from various 

sectors including BFSI, fintech, 

agritech, research, consulting, and 

funding and the VC community, came 

together to deliberate on these issues 

with the objective of enhancing 

financial inclusion for women across 

the length and breadth of India. The 

attendees ranged from CXOs and 

senior leaders of established firms, to 

early-stage fintech startups working 

on various aspects of access, usage, 

and quality of financial services for 

women. It was heartening to note that 

nearly 70% of the participants were 

women. Panel discussions on ‘Turning 

Challenges into Opportunities for 

Women in the evolving Fintech and 

BFSI Landscape in India’ and T4W (Tech 

for Women) – ‘The role of Technology 

in enhancing Access, Usage and 

Quality of Financial Services for 

Women across India’ saw insightful 

discussions on the issues faces by 

women in India while accessing and 

building financial products.

RBIH Swanari programme
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Glimpses of our visitors at the hub

Witness the dynamic energy that fills our Hub as industry experts, thought leaders, and esteemed guests grace us with 

their presence. From engaging discussions to inspiring interactions, these glimpses encapsulate the spirit of creativity and 

knowledge exchange that thrives within our walls.

Enlightening session by our CEO, Shri Rajesh Bansal and Ms Cecilia Skingsley, Head, BIS Innovation Hub 

Shri Ajay Kumar Choudhary, Executive Director, Reserve Bank of India interacts with the RBIH team 
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International Monetary Fund (IMF) team at RBIH 

Shri Nandan Nilekani’s visit to RBIH 

Ms. Cecilia Skingsley’s, Head, BIS Innovation Hub visit to RBIH 
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SHARING INSIGHTS AND UPDATES 

SHIFTING OF REGISTERED OFFICE

RBIH actively engages in primary and 

secondary research to understand 

multiple facets of the financial 

services ecosystem. Outcomes in 

various formats are published for 

public consumption and disseminated 

through FinWrap - a monthly 

newsletter on key events in the 

financial services domain. 

FinWrap aims to be a one-stop 

resource for key updates in the 

Indian fintech space. It tracks 

and summarises statements and 

announcements made by financial 

sector regulators, along with brief 

explainers on notifications relevant 

to the fintech sector. The newsletter 

has a special ‘Tech in Focus’ section 

that looks to demystify technology 

components behind impactful 

innovations. It also provides an update 

on the important events conducted 

by RBIH at regular intervals. It has a 

readership spanning across fintech 

enthusiasts, academia, and industry 

leadership. 

The RBIH also publishes a quarterly 

‘Private Equity-Venture Capital  

(PE-VC) in Financial Services and 

Fintech’ report, which provides a 

nuanced take on VC funding trends 

every quarter. The first report focused 

on funding trends in the overall BFSI 

sector while subsequent editions have 

featured detailed analysis of funding in 

agritech and savings tech. 

In partnership with PayNearby, a 

corporate business correspondent 

service provider, the RBIH published 

the PayNearby Women Financial Index 

that provided engaging insights on 

consumption of financial services by 

women at retail stores.
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The first Extraordinary General Meeting of the Company was held on 1st September, 2022, to obtain approval for shifting of 

Registered Office of the Company from the State of Telangana to the State of Karnataka and the consequent alteration 

to the Memorandum of Association of the Company. Pursuant to the same, the Company had filed an application before 

the Hon’ble Regional Director, Southeast Region, Hyderabad. The Hon’ble Regional Director, Southeast Region, Hyderabad 

has approved shifting of the Registered Office of the Company from the State of Telangana to State of Karnataka 

vide order dated 24th February, 2023, and the same was intimated to your Company on 10th May, 2023. Accordingly, the 

Company has shifted its Registered Office to Keonics-K wing, 4th Floor, 27th Main, Sector 1, 7th Cross Road, HSR Layout, 

Bengaluru-560102. 
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BUILDING A WINNING TEAM 
The RBIH team has grown from strength-to-strength on the strong foundation of our values and mission. Our team strength 

as on 31st March 2023 was 22 full-time employees and we are looking to add more members to deliver critical projects.

RBIH understands the significance 

of a constructive and empowering 

workplace atmosphere in encouraging 

employees to think innovatively. In 

line with this belief, RBIH organised a 

‘values and culture workshop’ to foster 

a culture of positivity and teamwork. 

This initiative marked the first step 

towards identifying the values that 

would be pivotal to the organisation’s 

success.

As part of the workshop, employees 

collaborated to gain a deeper 

understanding of the values that 

are critical to the success of the 

organisation, and the impact each 

value has on shaping its culture. The 

workshop also served as a platform 

for fostering a sense of belongingness 

and unity, and proved to be a milestone 

in our journey towards creating a 

workplace that faciliates innovation, 

collaboration, and growth.

Values and culture workshop

RBIH team at the values workshop in December 2022
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RBIH team at the offsite in November 2022

RBIH employee offsite

RBIH fellowship programme

RBIH arranged an offsite event for employees, where they participated in brainstorming sessions, workshops, and team-

building activities. The offsite gave employees a chance to connect with one another in a relaxed atmosphere that 

encouraged a sense of community.

RBIH announced its Fellowship Program in January 2023 to tap into young talent who can go on to be agents of change and 

enable systemic, long-term reforms for our economy.

The fellowship application was open for graduates, postgraduates, or experienced professionals (maximum up to 2 years). 

The program focuses on experiential learning and has a hands-on approach to bringing innovation in the Indian financial 

ecosystem.
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WAY FORWARD
Our unwavering vision of fostering a 

financially-inclusive economy in India 

has led us to carefully curate projects 

that have a meaningful impact on 

diverse citizen groups, ranging from 

farmers and women to cattle farmers 

and senior citizens. 

As we embark on the next phase of 

our growth journey, we are filled with 

eagerness and enthusiasm to forge 

strong partnerships and collaborations 

with both national and international 

institutions. By uniting our efforts, we 

are confident that we can harness 

the power of collective action to 

transform our vision into a tangible 

reality, positively shaping the lives of 

countless individuals across 

the nation. 

Together, we look forward to building 

a brighter, more equitable future for 

India and to set an inspiring example 

for the world to follow. 

Lighter moments with the Board of Directors 
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III. Change in the nature of business of the company

V. Dividend

VI. Transfer of unclaimed dividend to investor education and protection fund

VII. Details of revision of financial statement or the report

VIII. Amount, if any, which the board proposes to carry to any reserves.

IX. Number of board meetings held  

IV. Material changes and commitments, if any, affecting the financial position of the 
company, having occurred since the end of the Year and till the date of the Report

There was no change in the nature of business of the Company during the year under review.  

Being a Company licensed under Section 8 of the Companies Act, 2013, the Company cannot distribute dividend to its 

shareholders.

The provisions relating to transfer of unclaimed dividend to Investor Education and Protection Fund is not applicable 

to the Company.

The Company has not revised its financial statement or the Report in respect of any of the preceding financial years 

either voluntarily or pursuant to the order of a judicial authority.

The Board does not propose to carry any amount to any reserves 

The Board met 4 times during the period from 1st April, 2022, to 31st March, 2023 

There were no material changes and commitments affecting financial position of the Company between March 31, 2023, 

and the date of Board’s Report.

Date of Board MeetingSl. No.

1. 22nd June, 2022

2. 1st September, 2022

3. 11th November, 2022

4. 13th February, 2023
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X. Committee meetings 

XI. Details of directors and key managerial personnel 

The Company has voluntarily constituted the Audit Committee and Nomination & Remuneration Committee. The 

composition as on the end of the year under review is as follows:

a. Changes occurred during the year under review:

The details of the meetings held by the Committees are as follows:

Nomination & Remuneration Committee

Name of the Director Designation
Appointment / 
Reappointment / 
Change in designation

Cessation (Resignation 
/ Vacation of office / 
Withdrawal of Nomination)

Nomination & Remuneration Committee Meetings

Audit Committee

DIN/ PAN

Audit Committee Meetings

Shri Mrutyunjay Mahapatra, Chairman of the Committee

09498086

22nd June, 2022

Shri Gopal Srinivasan, Chairman of the Committee

Arun Kumar Singh Director --

Cessation w.e.f 3rd October, 
2022. 
Subsequent to the 
withdrawal of his 
nomination by RBI, Shri Arun 
Kumar Singh tendered his 
resignation and ceased to be 
a Director. 

22nd June, 2022

Shri  A. P. Hota, Member

09520162

9th November, 2022

Prof. H. Krishnamurthy, Member

Shailendra Trivedi Nominee Director

Appointed as Nominee 
Director representing 
RBI w.e.f 12th October, 
2022.

29th August, 2022

Shri Shailendra Trivedi, Member

10th February, 2023

Shri Shailendra Trivedi, Member

4th October, 2022

10th November, 2022

6th January, 2023
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b. Changes occurred after the end of the year and up to the date of the Report:

c. Mode of such appointment / cessation: 

d. Retirement by Rotation:

There were no changes in the constitution of the Board of Directors after the end of the year and up to the date 

of the Report.

Not Applicable. 

Provisions of Retirement by rotation of Directors are not applicable to the Company. 

Provisions of vigil mechanism specified under Section 177(9) of the Act are not applicable to the Company. However, 

the Company has voluntarily adopted Whistleblower Policy and the same has been made available on the website 

of the Company. 

In pursuance of Section 134 (5) of the Companies Act, 2013, the Directors hereby confirm that:

(a) In the preparation of the annual accounts, the applicable accounting standards had been followed along

 with proper explanation relating to material departures. 

(b) the directors had selected such accounting policies and applied them consistently and made judgments

 and estimates that are reasonable and prudent so as to give a true and fair view of the state of affairs of the

 company at the end of the financial year and of the profit and loss of the company for that period,

(c) the directors had taken proper and sufficient care for the maintenance of adequate accounting records in

 accordance with the provisions of this Act for safeguarding the assets of the company and for preventing

 and detecting fraud and other irregularities.

(d) the directors had prepared the annual accounts on a going concern basis. 

(e) the directors had devised proper systems to ensure compliance with the provisions of all applicable laws

 and that such systems were adequate and operating effectively.

The Company does not have any Subsidiary, Associate, or Joint Venture and hence this disclosure is not applicable.

No company has become or ceased to be the Associate, Joint Venture, or Subsidiary of the Company during 

the year under review. 

XII. Vigil mechanism

XIII. Director’s responsibility statement 

XIV. Information about the financial performance and financial position of subsidiaries / 
associates / joint venture companies (if applicable) 

XV. Name of the companies which have become / ceased to be its associate /
joint venture / subsidiary
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XVI. Disclosure about maintenance of cost records 

XVIII. Issue of shares or other convertible securities 

XIX. Issue of debentures, bonds or any non-convertible securities 

XX. Issue of warrants 

XXI. Issue of equity shares with differential rights 

XXII. Issue of sweat equity shares  

XXIII. Details of employee stock option scheme  

XXIV. Annual return  

XVII. Any changes in the capital structure of the company during the period 

The Company is not required to maintain cost records as specified by the Central Government under sub-section (1) of 

Section 148 of the Companies Act, 2013 and accordingly this disclosure is not applicable.

The Company has not issued & allotted any shares or other convertible securities during the year under review. 

The Company has not issued & allotted any Debentures, Bonds, or any non-convertible securities during 

the year under review. 

The Company has not issued any Warrants during the year under review.

The Company has not issued any equity shares with differential rights during the year under review. 

The Company has not issued any Sweat Equity Shares during the year under review. 

The Company has not issued any Employee Stock Option Schemes during the year under review. 

The copy of the Annual Return in Form MGT-7 as required under section 92 of the Companies Act 2013 for the Financial Year 

ended 31st March, 2023 will be uploaded on the website of the Company i.e. www.rbihub.in, once the said Annual Return is 

filed with the jurisdictional Registrar of Companies.

Change in the Authorised Share Capital

There was no change in the Authorised Share Capital of the company during the year under review. The Authorised Share 

Capital as on 31st March, 2023, is `1,00,00,00,000/- (Rupees One Hundred Crore) divided into 10,00,00,000 (Ten Crore) Equity 

Shares of `10 (Rupees Ten) each.

Change in the Issued, Subscribed and Paid-up Share Capital

There was no change in the Issued, Subscribed and Paid-up Share Capital of the Company during the year under review. 

The Issued, Subscribed and Paid-up Share Capital of the Company as on March 31, 2023, is `1,00,00,00,000/-(Rupees One 

Hundred Crore) divided into 10,00,00,000 (Ten Crore) Equity Shares of `10 each.
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XXV. Statutory auditors 

XXVII. Secretarial audit report

XXVIII. Compliance with secretarial standards 

XXIX. Details of frauds reported by the auditor to the audit committee or board

XXX. Conservation of energy, technology absorption and foreign exchange outgo 

During 1st Annual General Meeting of the Company, M/s. Prakash Chandra Jain & Co., Chartered Accountant (Firm 

Registration Number 002438C) were appointed as Statutory Auditors of the Company for period of 5 years from the 

conclusion of 1st AGM until the conclusion of 6th AGM in terms of Section 139 & 141 and other applicable provisions, if any,  

of the Companies Act, 2013 read with the Companies (Audit and  Auditors) Rules. 2014.

Provisions of Section 204 of the Companies Act, 2013 are not applicable to the Company.

The Company has complied with the applicable Secretarial Standards (SS) i.e., SS-1 on Board Meetings and SS-2 on General 

Meetings during the year under review.

There were no frauds reported by the Auditors to the Audit Committee or the Board during the year under review.

The details of conservation of energy, technology absorption, foreign exchange earnings, and outgo are as follows:

(a) Conservation of energy: 

Your Company’s activities are not energy intensive. All possible measures are being taken to optimise the usage of energy 

and conserve energy by using latest technology.

There are no qualifications, reservations, adverse remarks, or disclaimers in the report of the Statutory Auditors.

XXVI. Qualification/ reservation / adverse remark / disclaimer made by the 
statutory auditor in his audit report

(b) Technology absorption: 

 (i) The efforts made towards technology absorption; - Not applicable

 

 (ii) The benefits derived like product improvement, cost reduction, product development, or import

 substitution; - Not applicable

 

 (iii) In case of imported technology (imported during the last three years reckoned from the beginning of the

 financial year) - Not applicable

  (a) The details of technology imported.

  (b) The year of import.

  (c) Whether the technology been fully absorbed.

  (d) If not fully absorbed, areas where absorption has not taken place, and the reasons thereof; and

 (iv) The expenditure incurred on Research and Development - Not applicable
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(c) Foreign exchange earnings and Outgo

Foreign Exchange earned in terms of actual inflows and outflow during the year:

• Foreign Exchange Earnings – NIL

• Foreign Exchange Outgo – NIL

XXXI. Details relating to deposits 

XXXVI. Particulars of loans, guarantees or investments, if any 

XXXVII. Development and implementation of risk management policy 

The Company has not accepted any deposits from public and does not have any public deposits outstanding at the end of 

the financial year.

There were no Loans, Guarantees or Investments by the Company during the year under review which require compliance 

under the provision of Section 186 of the Companies Act, 2013.

A Risk Management Policy duly approved by the Board is in place which provides for risk management through the means 

of a properly defined framework. The major risks have been identified by the Company and its mitigation process/measures 

have been formulated in the areas of business, project execution, financial, human, and environmental resources, and 

statutory compliances. The company has an insurance policy for fire, burglary, earthquake, and terrorism.

There were no significant and material orders passed by the regulators or courts or tribunals during the year under review 

impacting the going concern status and company’s operations in future.   

The Company has in place adequate Internal Financial Controls with reference to the Financial Statements of the Company. 

During the year under review, such controls were tested and no reportable material weakness in the design or operation 

was observed.

There are no applications made by the Company or any other proceeding pending against the Company under the 

Insolvency and Bankruptcy Code, 2016 during the year under review. 

The aforementioned disclosure is not applicable to the Company. 

XXXII. Significant and material orders passed by the regulators or courts or tribunals if any 
impacting the going concern status and company’s operations in future 

XXXIII. Details of adequacy of internal financial controls with reference to the 
financial statements 

XXXIV. Details of application made or any proceeding pending under the insolvency 
and bankruptcy code, 2016 alongwith their status 

XXXV. Details of difference between amount of the valuation done at the time of one-time 
settlement and the valuation done while taking loan from the banks or financial institutions 
along with the reasons thereof
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XXXVIII. Corporate social responsibility policy    

XL. Disclosure of employee remuneration 

XXXIX. Related party transactions  

The provisions of Corporate Social Responsibility specified under Section 135 of the Act are not applicable to your Company.

Disclosures in terms of Rule 5 (2) & (3) of the Companies (Appointment and Remuneration of Managerial Personnel) Rules, 

2014 are not applicable to the Company. 

During the year, the Company, on behalf of its parent, The Reserve Bank of India, has undertaken to build the Public Tech 

Platform for frictionless rule based lending. The project is being developed in house as advised by the Fintech Department, 

Reserve Bank of India. Reserve Bank has given an in-principle for reimbursing the expenses of the project after due audit 

of the expenses. As on March 31, 2023, RBIH has incurred an expenditure of `210.21 lakhs on developing the Public Tech 

Platform and the amount has been shown under other current as receivables from Reserve Bank of India. A separate 

Statement of Affairs and Income and Expenditure of the Project has been prepared.  There are no related party transactions 

that require approval under Section 188 of the Companies Act, 2013.

The Company has adopted a Policy for Prevention of Sexual Harassment at workplace in line with the requirements of the 

Sexual Harassment of Women at the Workplace (Prevention, Prohibition and Redressal) Act, 2013 (“Act”) and the Company 

has constituted Internal Complaints Committee (“Committee”).

There were no complaints reported under the said Act during the year under review.

XLI. Disclosure under the Sexual Harassment of Women at Workplace (Prevention, 
Provision and Redressal) Act, 2013
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For and behalf of the Board of Directors

Reserve Bank Innovation Hub

Sd/- 
Rajesh Bansal
Director
DIN: 07974968

Date: 27-07-2023
Place: Bengaluru

Sd/-
Mrutyunjay Mahapatra
Director
DIN: 03168761   

Date: 27-07-2023
Place: Bengaluru 
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About Reserve Bank Innovation Hub
The Reserve Bank Innovation Hub is a wholly-owned subsidiary of the 
Reserve Bank of India (RBI) set up to promote and facilitate an environment 
that accelerates innovation across the financial sector.

Registered Office
Reserve Bank Innovation Hub,

Keonics, 27th Main Road, 1st Sector, HSR Layout, Bengaluru, Karnataka – 560102

For more information, please contact us at communications@rbihub.in
To learn more about our other projects, visit us at www.rbihub.in

Follow RBIH on Linkedin, X, and Instagram.
© 2023 Reserve Bank Innovation Hub. All rights reserved.

https://rbihub.in

@rbinnovationhub

Reserve Bank Innovation Hub (RBIH)

@rbinnovationhub


